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UNIT 3
AREA OF STUDY 1: Large-Scale Organisations in Context

Topic 1 — Characteristics of Large-Scale Organisations

Question 1
Red Hill Country Club and Restaurant is a publicly listed organisation which has seen rapid
growth in the past fifteen years. It provides employment for over 200 local people and many
complementary businesses providing tourism and hospitality services have also been
developed.

Distinguish between a public company and a private company.

2 marks

Question 2

Consolidated Ma
industry. Identify
Consolidated Man

ts are both major suppliers to the car
f a large-scale organisation such as

cturing an

3 marks
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Question 3

Delta Electronics is an Australian owned company that produces and sells mobile phones. The
company has rapidly expanded over the past five years and now employs 4,000staff across five
states. Its sales have exceeded S$4million in the past twelve months.

Describe two features of a large-scale organisation like Delta Electronics.

2 marks
Topic 2 - Variations in types of large-scale org

Question 4
CBC Insurance Company is a public co
both Britain and America.

base in Australia, with branches in

Differentiate between a pu usiness enterprise and a not for profit

organisation.




